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Maine Occupational Information 
Coordinating Committee
NEWSLETTER 
April 1993
NEW TOP 40: HIGH GROWTH
As a companion to 1991 ’s Top 40 Career Hits in Maine 
poster and guide, the MOICC has recently released TOP 
40 CAREER HITS IN MAINE: HIGH GROWTH. This 
poster rank orders occupations according to total per­
centage of annual growth from 1988 to the year 2000 and 
includes lists with salary, education and math skill levels. 
The accompanying booklet includes additional charts for 
comparing information on occupations.
Statewide average annual openings for each job title 
combines potential growth and estimated replacement 
needs for each job title. Growth represents added open­
ings due to current business expansion and new busi­
nesses. Replacements are based on retirements, death 
of employees or employees leaving work for other 
reasons.
Three copies of the TOP 40 CAREER HITS IN MAINE: 
HIGH GROWTH have been mailed to all superintendents 
of schools in the state with the intention that these would 
be distributed to middle school, high school and adult 
education offices. If you have not received a copy of this 
poster and publication or if you need additional copies, 
please complete the attached form and return it to the 
MOICC, State House Station 71, Augusta, ME 04333.
TOP 40: HIGH GROWTH
Name________________________________________
School/Agency________________________________
Mailing Address_______________________________
Phone_______________ Number of copies____
SUMMER CONFERENCE PLANS 
PROGRESS
Registration brochures for the MOICC’s 15th 
Career Development Conference will be mailed out in 
early April. Although the new facility at Central Maine 
Technical College enlarges the capacity for the con­
ference, conference planners still expect a large turn­
out. Please return your registration form as early as 
possible to ensure your place at this exciting event.
Nancy Perry, Zark Van Zandt and Kay Brawley, 
developers of the GET A LIFE personal planning 
portfolio will share their expertise with the participants 
as they introduce the portfolio process and give im­
plementation training to school personnel interested 
in using the portfolio in their schools.
Our keynote speakers, Cynthia S. Johnson and Cal 
Crow will explore aspects of the portfolio during their 
presentations and will manage the development of a 
portfolio for use with adult clients.
Join us for a
unique professional development opportunity!
June 21-22, 1993 
GET A LIFE!
Central Maine Technical College 
Auburn, Maine
NEW TOP 40 CHART ON PAGE 4
State House Station 71, Augusta, Maine 04333-0071 
207/624-6200 
FAX 207/624-6206 
TDD 1-955-3323,VOICE 1-955-3777
NEW VCRCOM PUBLICATION:GENDER EQUITY
The Vocational Curriculum Resource Center of Maine has recently released State Of Maine Competency Profile 
For Gender Equity In Trades And Technical Careers. The publication outlines duties and tasks to overcome the many 
barriers that prevent women and men from participating equally in the workforce. A curriculum addressing these 
barriers is currently being developed.
Most careers in the United States are segregated by 
gender. For instance, most trade and technical jobs are 
held by men and most service sector and social work jobs 
are held by women.
Women and men work for the exact same reasons: to 
meet financial responsibilities; to achieve a sense of 
contribution to society; and to achieve a sense of per­
sonal fulfillment.
Many barriers prohibit women and disadvantaged 
men from achieving economic equity. To open all careers 
to women and men, barriers in recruitment, training and 
retention must be eliminated. Internal barriers are an 
individual’s thoughts or feelings that influence decision­
making and personal and professional options. External 
barriers are family, cultural, educational or governmental 
attitudes and policies that limit personal and professional 
options and decision making.
Because barriers have an impact on self-esteem and 
an individual’s perceived options, barriers identified with 
are considered both internal and external:
INTERNAL BARRIERS
•Sex-Role Stereotyping*
•Lack of Self-Esteem and Self-Confidence 
•Age
•  Fear of Failure or Success 
•Cultural and Religious Mores
•  Physical Capabilities
•  Homophobia*
•  Ethnic Background
•  Low Vocational Expectations
•  Fear of Science/Math Ability
EXTERNAL BARRIERS
•  Lack of Enforcement of Government Laws and 
Regulations
•  Finances 
•Child Care
•Vocational/Academic Preparation 
•Transportation
•Job  Organization and Structure
•  Lack of Support
•Lack of Information about Career Opportunities
•  Harassment
•Isolation and Discrimination 
•Cultural and Religious Mores
It is up to each of us to work toward eliminating these 
barriers. The Competency Profile is available through the 
Vocational Curriculum Resource Center of Maine, 
Kennebec Valley Technical College, 92 Western Ave, 
Fairfield, ME 04937.
ACA POSITION PAPER: THE 
SCHOOL COUNSELOR AND 
COMPREHENSIVE PROGRAMS 
FOR WORK-BOUND YOUTH
The American Counseling Association (ACA) recently 
published a position paper containing their response to 
the issue of comprehensive programs for work-bound 
youth. The paper explores the range of comprehensive 
programs that foster development of work-bound stu­
dents; then addresses the multiple roles of school coun­
selors in implementing these programs.
In carefully worded and well-developed analyses, the 
white paper provides a set of assumptions upon which 
guidelines for career guidance programming for work- 
bound youth must be grounded. The needs of youth from 
varying settings such as rural, inner-city, minority, and 
youth with disabilities are well differentiated. An extensive 
narrative deals with gender and equity issues as they 
relate to career guidance programming by counselors. 
The remainder of the paper provides an in-depth discus­
sion of the role of the counselor with Work-Bound stu­
den ts .Th is  la t te r po r t ion  cu lm ina tes  w ith  six 
recommendations regarding areas in which counselors 
will be trained to implement functions: providing access 
to information; instruction; career counseling; advocacy; 
consultation; and program development and manage­
ment.
In summary, the paper states that "Counselors help 
work-bound students personalize their education and 
planning so that they can maximize their talents and 
opportunities and achieve a preferred life-style, as well as 
CONTRIBUTE TO THE CREATION OF A BETTER 
SOCIETY." This position paper reaffirms the commit­
ment of the ACA to the career development of all children 
and young adults--including those who do not seek a 
college education after high school.
Review by
Denis Fortier, MOICC Acting Executive Director
The MOICC NEWSLETTER is published five times 
per year. Information for inclusion in NEWSLETTER 
should be sent to Catherine H. Van Dyke, editor, 
c/o MOICC, State House Station 71, Augusta, Maine 
04333-0071.
Printed under appropriation number 
010-12E-1200-152
HOTJOBS
Rochester Institute of Technology has published a report, Hot Careers for 
the 1990s and into the Next Century, listing 12 career areas in which technology 
skills will be needed:
INFORMATION TECHNOLOGY is the key to helping people 
work in the "information age." Information technologists help 
people and organizations learn to take full advantage of 
computer capacities today.
ENVIRONMENTAL MANAGEMENT deals with one of the
hot issues of the 1990s and the technical, economic, political, 
and communications problems related to handling solid 
waste.
IMAGING SCIENCE as seen in electronic imaging, remote sensing, medical diagnosis, office 
information systems, and electronic printing offers new technology to address problems faced 
in industry and other fields.
MICROELECTRONIC ENGINEERING is involved with the design and manufacture of 
semiconductors, the development of integrated circuits, and continues the progress made 
in this area in the last 20 years.
PACKAGING SCIENCE seeks new and innovative ways of displaying and transporting 
products in light of concerns for the environment. Disposal and recycling are now vital 
concerns in packaging design.
TELECOM M UNICATIONS seeks to relate new technologies such as data transmission and 
computer networks to help organizations better manage a variety of problems from inventory 
control to reservations systems.
FOOD MARKETING AND DISTRIBUTION seeks to meet current demand for easier meal 
preparation, more healthy diets, the demand for more fresh products in the United States and 
for more effective marketing of our food products overseas.
BIOTECHNOLOGY has been growing rapidly in the last ten years with increased specializa­
tion in genetic engineering, animal tissue culture, and industrial microbiology.
TRAVEL MANAGEMENT is needed to help individuals and organizations cope with business 
and leisure travel and to help reduce what many feel are controllable costs. A major focus 
may be more work with international tourism and meetings.
ALLIED HEALTH SCIENCES offers good opportunities for those trained in such specialities 
as medical technology, ultrasound, nuclear medicine technology, and biomedical computing. 
These programs often include an internship along with academic study.
ELECTRONIC STILL PHOTOGRAPHY is a new field, developing rapidly involving digital and 
electronic memory, electronic cameras recording images magnetically, and the recorded 
images displayed on a computer screen. The results are both cost efficient and faster than 
available with traditional techniques.
BIOMEDICAL PHOTOGRAPHIC COMMUNICATIONS is used in medical settings as well 
as in biological research and seeks to adapt the current state of photographic technology to 
both therapy and the establishment of a historical base.
Source: Career Opportunities News May-June 1992 Garrett Park Press.
OCCUPATIONS IN WESTERN MAINE 
FRANKLIN, OXFORD, AND ANDROSCOGGIN COUNTY 
WITH MORE THAN 20 ANNUAL OPENINGS AND 
GREATER THAN 20 PERCENT EMPLOYMENT GROWTH TO THE YEAR 2000
TITLE
EMPLOYMENT 
1988 2000
PERCENT
GROWTH
ANNUAL
OPENINGS
Nursing Aide, Orderlies/Attendants 1548 2528 63 142
General Managers & Top Executives 2199 2732 24 135
Janitors & Cleaners, Except Maids 1337 1600 20 134
Registered Nurses 1104 1626 47 75
Maids & Housekeeping Cleaners 652 927 42 74
Gardener/Groundskeepers 510 675 32 54
Waiters & Waitresses 1413 1830 30 53
Child Care Workers 547 758 39 50
Food Preparation Workers 856 1100 29 48
Sales Representatives 749 939 25 45
Hairdresser/Stylist/Cosmetologists 407 609 50 42
Licensed Practical Nurses 504 745 48 40
First Line Supervisors, Sales 469 616 31 36
Physicians & Surgeons 275 373 36 30
Cooks, Restaurant 404 524 30 29
First Line Supervisors, Clerical 591 710 20 29
Acountants & Auditors 442 541 22 28
Receptionist/lnformation Clerks 369 498 35 27
Instructors, Adult Nonvocational Ed. 318 389 22 24
Housekeepers, Institutional 85 116 36 23
Food Prep & Service Wkr, Fast Food 590 739 25 23
Truck Drivers, Light 546 662 21 22
Home Health Aides 172 256 49 21
Cleaner/Servant, Private Household 290 406 40 22
Cooks, Institutions/Cafeterias 326 408 25 22
All Other Sales & Related Workers 145 192 32 20
Source: Maine Department of Labor, Division of Economic Analysis & Research, Sub-state Projections to the Year 2000
Western Maine Occupational Employment Projections
The last two issues of the NEWSLETTER highlighted occupational projections for Eastern and Southern Maine 
regions. The table above depicts projections for the Western Maine area, which comprises Androscoggin, Franklin, 
and Oxford counties. Although occupational employment growth will occur in many of the same occupations across 
the six sub-state areas, differences in industrial composition will be reflected by differing rank ordering among the 
areas. For instance, Electrical/Electronic Engineers and Legal Secretaries do not appear on this list of occupations 
for the Western Maine area, while they appeared on the list for Southern Maine. These three Western Maine counties 
do not contain a large concentration of industries which would would hire workers with these skills. Electronics 
manufacturers and law firms are not found in the same concentrations in Western Maine as they are in other parts of 
the state. The table was generated by a CHARACTERISTICS search utilizing the Maine Micro-OIS. Any questions may 
be referred to Denis Fortier at 624-6200.
MAINE’S TOP 40: HIGH GROWTH Grouped By EDUCATIONAL LEVEL 
(Ranked by Percentage of Growth, 1988-2000)
Rank Job Title Av. Annual 
Openings
Percent
Growth
PROFESSIONAL OR GRADUATE DEGREE
23 Physicians & Surgeons 219 33
24 Dentists 60 32
FOUR YEAR COLLEGE DEGREE
3 Computer Systems Analysts (TC) 68 67
12 Social Workers, Medical & Psychiatric 69 49
13 Electrical & Electronic Engineers 78 45
14 Registered Nurses (TC) 533 43
15 Medicine & Health Service Managers 68 41
18 Management Analysts 80 36
19 Securities, Financial Service Sales 51 36
33 Marketing, Public Relations Managers 68 29
37 Mechanical Engineers 55 27
39 Accountants & Auditors (TC) 251 26
TECHNICAL COLLEGE DEGREE/DIPLOMA
1 Dental Assistants (TC, *) 72 71
2 Medical Assistants (TC, *) 53 70
6 Medical Secretaries (*) 81 59
8 Electrical & Electronic Technicians (TC, *) 69 51
11 Home Health Aides 159 49
17 Licensed Practical Nurses (TC) 235 39
22 Corrections Officers & Jailers (TC, *) 53 33
29 Food Service & Lodging Managers (TC) 292 31
32 Insurance Sales Workers 124 29
34 Bakers, Bread & Pastry (TC, *) 67 28
35 Legal Secretaries (*) 91 28
36 Gardeners & Groundskeepers (TC, *) 371 27
38 Sales Representatives, Scientific Except Retail 71 27
TRADE SCHOOLS
40 Hairdressers & Cosmetologists (*) 222 26
HIGH SCHOOL DIPLOMA/SECONDARY OCCUPATIONAL PREPARATION
4 Social Welfare Service Aides 65 66
7 Nursing Aides & Orderlies (TC) 716 57
9 All Other Health Service Workers 72 50
10 Social Service Technicians 59 50
16 Housekeepers & Butlers 52 39
20 Counter & Rental Clerks 100 35
21 Child Care Workers (TC, *) 295 34
25 Housekeepers, Institutional 152 32
27 Receptionists, Information Clerks (TC) 190 32
31 Guards & Watch Guards (TC) 294 29
LESS THAN HIGH SCHOOL
5 Refuse Collectors 62 65
26 Laundry, Drycleaning Machine Operators (*) 71 32
28 Amusement & Recreation Attendants 63 31
30 Maids & Housekeeping Cleaners 529 31
TC = Training offered at a Maine Technical College 
* = Apprenticeable Job Title
Maine Occupational Information Coordinating Committee 
State House Station 71 
Augusta, Maine 04333-0071
"Reality is the leading cause of stress for those who are in touch with it"
H.B. Gelatt, American Counseling Association Conference, Atlanta, March 17,1993
